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Intent to Submit A Program Application (ISPA) 

 
 
An institution must include an Intent to Submit A Program Application (ISPA) for AAS, AAT, or Certificate 
awards on Form DPE-27 in its Institutional Management Plan in the academic year preceding the submission 
of an Application for a New Instructional Program. 
 
 
A. General Information: 
 

1. Name of Institution:      Southern Union  State Community  College                                      
 

2. Program Title:  Physical Therapy Assistant   Prefix:      PTA                           
 

3. Date of Application Submission:  Fall 2013-14                     
 

4. Proposed Program Implementation   Date: January 2015      
 

5. Degree  A.A.S.    Other Award _______CIP Code:  51.0806                                            
 

6. Marketing Name: Physical Therapy Assistant             
 

7. Options (if any):            
 
 
B. Institutional Approval: 
 
    Telephone   Fax   E-mail     
Program Director or Department Head 
 
    Telephone   Fax   E-mail     
Instructional Dean 
 
    Telephone   Fax   E-mail     
President 
 
 
C. ISPA (NISP) Action: 

 
 

 
 

 Approved Disapproved Date 
ACHE    
ADPE    
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D. Definitive description of program content and objectives: 
 

1. A Physical Therapy Assistant (PTA) prepares individuals, under the supervision of a physical therapist, to 
implement physical therapy treatment care plans, train patients, conduct treatment interventions, use 
equipment, and observe and record patient progress. The curriculum includes instruction in applied 
anatomy and physiology, applied kinesiology, principles and procedures of physical therapy, basic 
neurology and orthopedics, physical therapy modalities, documentation skills, psychosocial aspects 
of health care, wound and injury care, electrotherapy, working with orthotics and prostheses, and 
personal and professional ethics. 

 
The program objectives listed below have been developed in accordance with Section III of the 
Evaluative Criteria for Accreditation of Education Programs for the Preparation of Physical 
Therapist Assistants. (This section of the Criteria refers to curriculum content and program graduate 
expectations by the Commission on Accreditation in Physical Therapy Education (CAPTE) 

 
a. Apply knowledge of basic and PT sciences to the application and appropriate  

modification of selected PT procedures. 
b. Interact with patients and others in a manner that reflects appreciation of the worth of an 

individual, appropriate response to cultural differences, and an understanding of the 
psychological and social effects of illness and injury. 

c. Demonstrate appropriate and effective written, oral and non-verbal communication with 
patients, families, colleagues, and the public. 

d. Recognize their own strengths and limitations, interpret for others their scope and 
function, and understand the need for continued education and growth. 

e. Demonstrate a commitment to safe, ethical and legal practice. 
f.  Understand basic concepts of health care and the mechanics of providing health care 

Services. . 
 

 
2. Description of curriculum design, resource allocation, method of program delivery to support the 

objectives, and the objectives to facilitate subsequent review and assessment. 
 
The curriculum will be designed similar to the curriculum offered at Jefferson State Community 
College in Birmingham, Alabama. The students will take core classes before applying to the 
Physical Therapy program. The core PTA classes will be taught the second year of the program. 
Currently the college offers a Therapeutic Massage program and a Personal Trainer, which are 
29 hour certificate programs. Both of these programs include career development by introducing 
students to other available employment fields that are similar in focus.  
 

E. Employment of physical therapist assistants is expected to increase 46 percent from 2010 to 2020, much 
faster than the average for all occupations.  Employment of physical therapist assistants is projected to 
grow faster than that of nursing aides, as assistants deliver therapy services directly.  Demand for 
physical therapy services is expected to increase in response to the health needs of an aging population, 
particularly the large baby-boom generation. This group is staying more active later in life than previous 
generations.  Physical therapists are expected to increasingly use assistants and aides to reduce the cost 
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of physical therapy services. Once the physical therapist has evaluated a patient and designed a 
treatment plan, the physical therapist assistant can provide many parts of the treatment, as directed by 
the therapist.  Opportunities for physical therapist assistants are expected to be very good. With help 
from physical therapist assistants, physical therapists can manage more patients.  Job opportunities 
should be particularly good in acute hospital, skilled nursing, and orthopedic settings, where the elderly 
are most often treated. Job prospects should be especially favorable in rural areas, as many physical 
therapists cluster in highly populated urban and suburban areas. (Taken from the Bureau of Labor 
Statistics Occupational Handbook 6/18/2013) 

 
 

The college surveyed 15 health industries within a 60 mile radius of the college.. The agencies selected 
employed from two to 13 PTAs.  Fifteen facilities were asked if they would be increasing the number of 
PTAS employed in the upcoming 5 years. Ten of the 15 agencies stated they would increase the number. 
Ten of the 15 indicated a moderate need for a  PTA program. Four agencies stated there was a high 
demand and one stated a low demand.  The closest programs to the college include one being offered at 
a for profit institution in Montgomery. Trenholm State Technical has a program but at the current time 
no students are enrolled.  

 
Each semester the Health Sciences division has more applicants for the programs that can be 
accommodated. In the fall of 2012-13, incoming freshmen were surveyed to ascertain if they were 
interested in a attending a PTA program at Southern Union. The table below indicates new student 
interest.  

 
Campus  Yes  N0 
Opelika  155 394 
Wadley  110 468 
Valley  126 422 
 

South University, a private school in Montgomery,  is an eight quarter program estimated to cost a 
student more than $48,000to  complete. The tuition for the three semester program at Southern Union 
would cost just under $6,000 for the PTA courses only and under $10,500 for the AAS degree courses. 
A survey of the colleges in the system offering PTA programs indicated that approximately 50% of the 
students enrolling to their respective programs were from out of state increasing the tuition revenue. 
Jefferson State, the closest PTA program in the Alabama Community System, is about 100 miles from 
the Auburn/Opelika area. There is about a 12 month wait period between being accepted and beginning 
the program.   Other reasons to support the program are identified in the bullet list below.  

• Jefferson State is approved to accept 40 students but usually only accepts about 35.  
• In 2012, Wallace State – Hanceville receive 115 qualified applicants and only accepted 36 

applicants.   
• From 2010 to 2012, Wallace State – Hanceville had a 100% employment rate.  

. 
The following four community colleges in Alabama were contacted t for information and currently have 
PTA programs:  George Wallace – Dothan, George Wallace – Hanceville, Jefferson State and Bishop 
State. In preparation for the new PTA, program, former Health Sciences Dean, Dr. Linda North (current 
Academic Dean) and current Health and Wellness Coordinator Amy Rogers, from Southern Union, met 
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with Jefferson State PTA Program Director, Andrea Harrill and Instructor Vanessa LeBlanc concerning 
resources and d steps needed to begin a PTA program. In addition   
 
 

F. Resources to support the program: 
 
 

1. Southern Union is in the process of planning for a new building that will house the PTA program.  
Plans have not yet been drawn up, but space for the PTA program will be considered when meeting 
with the architects.   

 
2.  In 2012, a full-time Health and Wellness Coordinator was hired.  The part time coordinator pay was 

kept in the budget (approximately $24,000 annually).  Also, since the hiring of the full time Health 
and Wellness Instructor, health and PE numbers have increased by over 30% in one year.  That 
generated revenue of over $140,000 (left over after paying all adjuncts and full time health and 
wellness coordinator) annually by Health and PE can be used to pay for the first year of the DPT.     

  
3.  Two full time faculty members are required for implementation. The program will need two full time 

employees. A program director with a doctorate is required for accreditation as well as a PTA with 
an AAS degree or higher to be the clinical coordinator. The first faculty member must be on staff at 
least 1 year prior to the admission of students into the program for accreditation. The clinical 
coordinator would need to be on staff at least 6 months prior to the admission of students into the 
program.  A part-time adjunct would need to be on staff at beginning of program to assist with labs. 
The initial cost of salaries for salaries will be approximately $175,000 for the first year. The cost of a 
skills laboratory will be deferred for a minimum of three years through a partnership with a local 
company Rehab Works. The college will be able to use their facilities for laboratory practice for a 
minimal cost. EAMC Rehab works would be used after business hours for labs.  Trip Garner, the 
Director for EAMC Rehab works has agreed to allow Southern Union access to his facility as needed 
after working hours.  Included in the use of the facility, would be equipment needed to effectively 
run a PTA program. The college has a long term strategic plan to build a new building in which the 
PTA would be housed. Regular classrooms in the Health Science Building would be used for 
traditional lecture courses, Clinical sites would need to be established in the community, which have 
no costs.   

 
If Southern Union accepted 32 students per year for the PTA program and 50% were in-state and 
50% were out of state, it would generate about: 

 
16(students) x $111 (in-state per credit) x 37 (hours of PTA courses) = $65,712 
16 (students) x $220 (in-state per credit) x 37 (hours of PTA courses) = $130,240 
Total = $195, 952 per year.  
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Possible Range of Income for PTA Courses 
 
In-State Tuition  

  Semester Students Hours Cost/Hour Total 
Fall 32 12 $111.00 $42,624.00 
Spring 32 12 $111.00 $42,624.00 
Summer 25 13 $111.00 $36,075.00 
      Total $121,323.00 
 
 

    Out-of-State Tuition 
  Semester Students Hours Cost/Hour Total 

Fall 32 12 $220.00 $84,480.00 
Spring 32 12 $220.00 $84,480.00 
Summer 25 13 $220.00 $71,500.00 
      Total $240,460.00 

 
 

*Some students may do their 1st year course work at Southern Union as well.   
General Courses (assuming approximately 1/3 of students attended SU) 
 
In-State Tuition  

  Semester Students Hours Cost/Hour Total 
Fall 5 14 $111.00 $7,770.00 
Spring 5 12 $111.00 $6,600.00 
Summer 5 13 $111.00 $7215.00 
      Total $21,585 

     Out-of- State Tuition 
  Semester Students Hours Cost/Hour Total 

Fall 5 14 $220.00 $15,400.00 
Spring 5 12 $220.00 $13,200.00 
Summer 5 13 $220.00 $14,300.00 
      Total $42,900 
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The initial cost of salaries for salaries will be approximately $175,000 for the first year. The cost of a 
Laboratory will be deferred for a minimum of three years through a partnership with a local 
company Rehab Works. The college will be able to use their facilities for laboratory practice for a 
minimal cost. The college has a long term plan to build a new building in which the PTA program 
will be housed. The projected date for completion is 2018. Basic supplies for practice will be 
provided for through tuition and student fees.  

 
The college has five additional Health Science programs that attract students. This program will 
provide an additional avenue for students seeking to work in health care.  

 
G. Institutional context: 
 

Offering the Physical Therapy Assistant program would provide students another career path. Currently 
the college offers fours Associate in Applied Science programs (AAS) (Nursing, Emergency Medical 
Technician, Surgical Technology, and Radiologic Technology.). All of the AAS programs have more 
students seeking admittance than can be accommodated primarily related to lack of clinical space. This 
program would add an additional avenue for students to consider.  This change would not decrease 
enrollments in other programs, but would provide an additional career path.  For fall 2013-14, the Health 
Sciences Division had more than 100 qualified applicants that could not be accommodated. The physical 
therapy assistant (PTA) program requires the same academic courses as the programs currently being 
offered. The courses would offer students options to other programs if not admitted to the program of 
first choice as well as provide courses for students seeking to determine if they would like to seek a 
career in Health sciences. 
 

 
H. Accreditation and certification: 
 

PTA would also provide another career path for students currently enrolled in the Wellness and Personal 
Trainer and Therapeutic Massage certificate programs While the accreditation process for the PTA 
program, requires the   program director to have a doctorate, the college has secured a partnership with a 
community agency which will provide the facility to hold laboratory sessions for this program for a 
minimum of three years.  

 
  


